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How we developed
this strategy

We began by exploring what wellbeing really means and how it
connects with students’ everyday lives. Our exploration revealed
that there are interchanging terms around health, wellness

and wellbeing. Whilst there are differences, we will consider

our broader term ‘Wellbeing’ to add consistency and focus.
According to the World Health Organisation (WHO), health is:

“A state of complete physical, mental and social well-
being and not merely the absence of disease or infirmity."”

To better understand this, we identified different health and
wellbeing models and thought critically about them. Our aim
was to find a definition and framework that fits what UWLSU can
support. We focused especially on models that, like the WHO,
see health as something interconnected and overlapping — not
separate parts.




Our chosen model:

After reviewing several options, we selected Peggy Swarbrick’s (2006) model

of eight dimensions of wellness. We believe this model reflects the realities of
student life here, using straightforward language that feels relevant and easy to
relate to.

The eight dimensions are within the model:

EMOTIONAL
Coping effectively with life and
creating satisying relationships

ENVIRONMENTAL FINANCIAL
Good health by
occupying pleasant,
stimulating
environments that
support well-being

Satisfaction with current
and future financial
situations

SOCIAL
INTELLECTUAL \ Developing a sense of
Recognising creative ; ; connection, belonging,
abilities and finding ways and a well-developed
to expand knowledge support system
and skills

PHYSICAL SPIRITUAL
Recognising the need Expanding our sense of
for physical activity, diet, purpose and
sleep and nutrition meaning in life

OCCUPATIONAL
Personal satisifaction and
enrichment derived from one’s work

We want to acknowledge that while this model is a great fit for our work with
students, there are some important things to keep in mind:

Perception of “Singularity”: Aithough the model shows how these areas overlap
— capturing that interconnectedness the WHO talks about — it might first look
like the areas are separate. That is why it is crucial for us to keep reinforcing that
all parts of wellbeing affect each other in our conversations and education.

Cultural, Ethnic, and Religious Differences: Different backgrounds may relate
to these dimensions in unique ways. Some dreas might be more important to
some students, or less relevant to others, depending on traditions and beliefs.
It is key that we respect this diversity and understand that not everyone will see
the model as equally relevant or balanced.
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Physical Wellbeing

Physical wellbeing is a state of maintaining good health and fitness through
regular physical activity, balanced nutrition, adequate rest, and preventative
health measures. We know that students value opportunities to get involved
in sports, use the gym, and stay active as an important part of their university
experience.

VI TR

TR Research shows that staying physically active and in good health has many

benefits, including contributing to an individuals’ mental wellbeing.

COMMITMENTS:

Provide physical activity opportunities that are affordable for students

on and off campus

Support students to live a healthy, balanced lifestyle through nutritional

guidance.

J Provide opportunities for students to gain sporting qualifications and

skills.
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NUTRITIONAL GUIDANCE

IDEAS:

SPORTING QUALIFICATIONS + SKILLS

AFFORDABLE PHYSICAL ACTIVITY

IDEAS:

IDEAS:



AREA 2:

Social Wellbeing

Social wellbeing is all about building and maintaining positive connections
with others. Humans are social beings by nature, and we know that the chance
to meet new people, make friends, and feel part of a commmunity is just as
important to your university experience as your studies. Feeling connected and
supported helps boost your sense of identity and belonging. Students’ Unions
have built strong reputations through our events, activities and programmes,
that create opportunities for students to build connections with each other.

COMMITMENTS:

Offer a wide variety of inclusive, accessible activities and events that

reflect the needs of our diverse student communities.

/ Continue providing safe spaces at all Students’ Union-led events.

Champion student ideas to shape social life and activities across all

J campuses.
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offer evolves with them.
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CHAMPIONING STUDENT IDEAS ACROSS CAMPUSES

Students should feel empowered to express their ideas and needs in an ever-
changing university environment. We want to centre the voices of our students
to shape everything we do across our events and activities. Student preferences
and interests evolve at high speed, and we are here to make sure our social

We also know that the demographics of university students change

dynamically, and we want to keep informed of how this may shape their views
and needs. We are encouraging and empowering students to contribute to
the social fabric of their campus by organising their own events and getting
involved in planning, so every community feels represented in our activities.
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EDUCATION ON
TACKLING STUDENT
LONELINESS

REGULAR SURVEYS
FOR FEEDBACK

SAFE SPACES AT STUDENTS’ UNION EVENTS

Safety is key — not just physically, but emotionally too. We want every student
attending our events to feel comfortable, safe, free from harassment, and
confident to report concerns to the Students’ Union.

We are especially mindful of students with learning differences, disabilities or
anxieties who may find particular environments overwhelming or intense. It is
important for us to provide quiet, safe spaces where students can decompress
and take a moment away.

TRAINING SESSIONS QUIET SPACES AT EDUCATION ON TRAINED
FOR STAFF + STUDENTS EVERY EVENT SAFE ONLINE WELFARE OFFICERS
(ANTI-SPIKING, ACTIVE ACTIVITY

BYSTANDER, CUTURAL
SENSITIVITY, ALCOHOL + DRUG
AWARENESS)

INCLUSIVE, ACCESSIBLE ACTIVITIES + EVENTS

We are proud to represent and celebrate our diverse student population.
Compared to many universities, we have a high number of international
students, mature students (including parents and ccnrers), and students who
have disclosed learning differences or disabilities.

UWL is known for offering non-traditional routes to higher education and
encouraging students from underprivileged or marginalised communities to
consider and access university learning. We want to create a “/home away from
home” where everyone can find their community and enjoy events that are
accessible and inclusive.

IDEAS:

.
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IDENTITY-FOCUSED SOBER SOCIALS CULTURAL SENSORY- LANGUAGE
EVENTS CELEBRATIONS FRIENDLY EXCHANGE
(BLACK HISTORY MONTH, ACTIVITIES EVENTS

LGBTQ+ PRIDE ETC.)
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Environmental
Wellbeing

Environmental wellbeing is all about feeling safe, comfortable, and connected to
the spaces around you. It means living in an environment that is caring, healthy,
and respectful of nature and our community. That is why we want to encourage
students to care for their personal spaces and make sure there are welcoming,
comfortable places for everyone on campus.

COMMITMENTS:

J Make sure students have opportunities to access to green spaces

regularly.

J Advocate for comfortable, suitable spaces for students across

campus.

J Support students to create healthy, sustainable, and nurturing home

environments.
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COMFORTABLE + SUITABLE CAMPUS SPACES

IDEAS:

SUPPORTING STUDENTS TO BUILD
HEALTHY, SUSTAINABLE HOME SPACES ACCESS TO GREEN SPACES

IDEAS: IDEAS:



Theory of Change
statement

Throughout this strategy’s timeline, we will continually evaluate the
implementation plans and specific ideas to ensure they continue to
meet the needs of our diverse student community.

Our approach aligns with our broader UWLSU strategy which uses a
Theory of Change model. This allows us to adapt our approaches and
remain open to new insights, student perspectives, and emerging
wellbeing themes. The Theory of Change approach also ensures

that everything we do stays connected to our strategic direction

and objectives, making sure our planning achieves the broader
organisational vision.

We will review this Wellbeing Strategy and how it is put into action every
year. Where commitments, ideas or approaches need to change based
on insights, we will adjust our committments and ideas to complement
these changes and share them transparently through our governance
channels.
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uwl.su@uwl.ac.uk
020 82312276
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